Job Order in Connection with H-2B Application:

S&S Concrete Floors, Inc. headquartered at 167 Davis Village Road New Ipswich, NH 03071
phone number: +1 (603) 878-3311, is looking to fill thirty (30) Concrete Finisher positions from
10/01/2023 to 12/31/2023. This is for full time, peak-load temporary employment. Duties include:
workers will prepare construction site where concrete will be poured, set and align forms that hold
concrete. Spread, level, and smooth concrete using grates, shovels, and hand tools. Tear down
concrete forms, clean-up construction site. Prepare forms to be picked up from construction site to
next job site. Special requirements include: must be able to work in outside conditions, must be
able to lift heavy bags of concrete weighing up to 751bs, must be able to pass preemployment drug
test, must be able to pass random employment drug test, must be able to remain standing for long
periods of time, and must be able to work efficiently with hands using several tools.

The pay is $22.02 per hour with overtime available at $33.03 per hour, based on hourly rate. 40
hours per week from 6:00AM to 4:00PM, Monday to Friday. Returning workers and workers with
experience may be paid higher wage rates. Job opportunity is a temporary, full-time position. Daily
travel to worksites in the area of intended employment is required. The requested temporary
workers will be based at 167 Davis Village Road New Ipswich, NH 03071 and will service clients
within the Central New Hampshire nonmetropolitan area; West Central-Southwest New
Hampshire nonmetropolitan area; Dover-Durham, NH-ME BLS/MSA, including the counties of
Alton town, Barnstead town, Belmont town, Boscawen town, Bow town, Brookfield town,
Canterbury town, Center Harbor town, Chichester town, Concord city, Deerfield town, Deering
town, Epsom town, Franklin city, Gilford town, Gilmanton town, Henniker town, Hillsborough
town, Hopkinton town, Laconia city, Loudon town, Meredith town, Moultonborough town,
Northfield town, Northwood town, Nottingham town, Pittsfield town, Raymond town, Salisbury
town, Tilton town, Tuftonboro town, Washington town, Webster town, Windsor town, Wolfeboro
town, Acworth town, Alexandria town, Alstead town, Andover town, Antrim town, Ashland town,
Bennington town, Bradford town, Bridgewater town, Bristol town, Campton town, Canaan town,
Charlestown town, Chesterfield town, Claremont city, Cornish town, Croydon town, Danbury
town, Dorchester town, Dublin town, Ellsworth town, Enfield town, Fitzwilliam town,
Francestown town, Gilsum town, Goshen town, Grafton town, Grantham town, Groton town,
Hancock town, Hanover town, Harrisville town, Hebron town, Hill town, Hinsdale town,
Holderness town, Jaffrey town, Keene city, Langdon town, Lebanon city, Lempster town, Lincoln
town, Lyme town, Marlboro town, Marlow town, Nelson town, New Hampton town, New Ipswich
town, New London town, Newbury town, Newport town, Orange town, Orford town,
Peterborough town, Piermont town, Plainfield town, Plymouth town, Richmond town, Rindge
town, Roxbury town, Rumney town, Sanbornton town, Sharon town, Springfield town, Stoddard
town, Sullivan town, Sunapee town, Surry town, Sutton town, Swanzey town, Thornton town,
Troy town, Unity town, Walpole town, Warner town, Waterville Valley town, Wentworth town,
Westmoreland town, Wilmot town, Winchester town, Woodstock town, Barrington town, NH,



Berwick town, ME, Dover city, NH, Durham town, NH, Farmington town, NH, Lebanon town,
ME, Lee town, NH, Madbury town, NH, Middleton town, NH, Milton town, NH, New Durham
town, NH, Rochester city, NH, Rollinsford town, NH, Somersworth city, NH, South Berwick
town, ME, Strafford town, NH. Employer provides transportation to and from all worksites.

Single workweek will be used in computing wages due. Pay period is weekly. Employer will make
all deductions from worker's paycheck required by law. Employer arranged housing is available at
a weekly payroll deduction of $315 .The offered housing is optional to workers. Transportation,
including meals and, to the extent necessary, lodging, to the place of employment will be provided,
or its cost to workers reimbursed by a company check, separate from the payroll check, if the
worker completes half of the employment period. If the worker completes 50% of the work
contract period, employer will arrange and pay directly for transportation and subsistence from the
place of recruitment to the place of work. Upon completion of the work contract or where the
worker is dismissed earlier, employer will provide or pay for worker's reasonable costs of return
transportation and subsistence back to home or to the place the worker originally departed to work,
except where the worker will not return due to subsequent employment with another employer.
The amount of transportation payment or reimbursement will be equal to the most economically
and reasonable common carrier for the distance involved. Daily subsistence will be provided at a
rate of $15.46 per day during travel to a maximum of $59.00 per day with receipts. Reimbursement
in the first work week for all visa, visa processing, border crossing, and other related fees, including
those mandated by the government, incurred by the H-2B worker (but not included passport
expenses or other charges primarily for the benefit of the worker). The employer will provide
worker, at no charge, all tools, supplies, and equipment required to perform the job and on the job
training in the proper use of tools and equipment. The employer guarantees to offer work for hours
equal to at least three-fourths of the workdays in each 12-week period of the total employment
period.

Please inquire about the job opportunity or send applications and/or resumes, indicating
availability, to the MassHire North Central Career Center located at 100 Erdman Way Leominster,
MA 01453. Phone +1 978-534-1481

Alternatively, you may inquire about the job opportunity or send applications/resumes, indicating
availability, to the employer, David Somero via email at dmsomero@ssconcretefloors.com or via
phone at +1 (603) 878-3311.



